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Background
Under the Regulated Health Professions Act, 1991, working while impaired is considered professional misconduct that puts clients at risk.   In addition, impairment in the workplace is a serious health and safety concern that can lead to members putting themselves, their clients and co-workers at risk.  The legalization of Cannabis in Canada has promoted a review of policies surrounding impairment and working while impaired.  However, impairment is not just caused by drugs and alcohol. A worker may be impaired by effects of many external influences in which their physical or mental abilities are reduced. 
In considering workplace impairment, the Community Nursing Registry of Ottawa (CNRO) is taking a “fitness to work” approach to maintain safety for members and clients.
Scope
This policy applies to all members and employees of the Community Nursing Registry of Ottawa (CNRO).  
Definitions
Impairment
State where a person’s physical and mental abilities are reduced due to the impact of medications, mood altering substances and/or external influence on a person’s life.  

Impairment, regardless of the source, will vary between people, depending on how an individual is affected by a substance or situation.  There are many potential sources of impairment, including the use of prescription and over the counter medications, controlled substances, legal substances such as alcohol and cannabis as well as situational factors or stressors that occur in a person’s life.   
Impairment may be temporary, short term or long term depending on the source of the impairment.   
Controlled Substances

Medication that has been restricted under the federal Controlled Drugs and Substances Act because they present a high risk of abuse, addiction and diversion.  

Mood Altering Substances
Substances that when ingested have the ability to impair judgement and function.   They include legal, illegal and prescription substances.   

Common examples (not an exclusive list)

· Cannabis and Cannabinoid containing substances 

· Narcotic pain medications

· Alcohol

· Allergy medications

Policy
Members and employees of the CNRO will not work in an impaired state.   Members and employees of the CNRO will not use recreational mood-altering substances (legal or illegal) while at work. When mood-altering substances are prescribed or used to treat medical conditions, it is the responsibility of each member and employee to identify their fitness to work and notify the RN Coordinator or Executive Director in the event they feel they are not fit to work due to impairment.   

It is the responsibility of members and employees to notify the RN Coordinators or the Executive Director in the event they have concerns about another member or employee’s ability to work related to the risk of impairment.   
Working in an impaired state could result in termination of membership or employment.   

Evaluation

This policy will be evaluated minimally every two (2) years or on an as needed basis.   

Approval 

Revisions of this policy will occur through a consultative process that includes members and employees.   

All posted versions of this policy must be signed by the Executive Director.   
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